2025 INCOME &
EXPENDITURE

Further information about diocesan finances is available online at
oxford.anglican.org/diocesan-finance
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Parish share
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Parochial fees
-£0.7m

Other strategic Support services - £2.0m National Church
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Clergy house
upgrade project

Development Fund - £0.7m
Grants £0.5m
Other resourcing EXPENDITURE
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Safeguardlng £0.5m -£32.2M

Support for parish ministry - £0.9m /

Ministerial oversight and
related grants - £1.0m
Mmlstrytramlng cost

(d:ocese) £1.0m Buildings and
Ministry training fund related - £5.4m
and grant - £1.3m
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and pensions
-£13.3m

THE DIFFERENCE
WE MAKE

HOW OUR CHURCH HOUSE TEAMS SUPPORT AND ENABLE
MISSION

The Annual Review provides a good overview of the work done
at diocesan level, but the impact of our Church House teams can
get lost in that detail. This leaflet offers a different lens on their
work, along with a summary of Oxford Diocesan Board of Finance
income.

WHERE THE MONEY COMES FROM

We spent £32.2m in 2025. This was funded by donations from

the church community and income from other sources. We're
committed to making sure our income is used efficiently, effectively
and responsibly so that we make every pound count.

HOW RESOURCES ARE DEPLOYED

All expenditure supports, directly or indirectly, the mission of the
Church of England in the diocese. Parochial ministry (including
clergy housing and training) accounts for the vast majority of that
spend. Deaneries determine the number of parish clergy. The total
number of curates in training is determined by our bishops and
archdeacons based on future need.

COST CONTROL

Bishop’s Council has the key role in overseeing policy and
operational activities of the diocese and making decisions on
aspects of expenditure. The Finance Committee scrutinises
proposals for additional expenditure and keeps all diocesan
finances under review. The Finance Committee reports to Bishop's
Council, which is elected by Diocesan Synod.
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2025: WHAT
OUR TEAMS
DELIVERED

£20,000

79
curates in
training

Finance

® 1,113 Parochial Fee
returns processed

B £5.6m spenton 205
school capital projects

B 61 parishes supported
in managing trust funds,
with £253k released to
parishes and projects

B Collected £18.9m of

Mission &
Ministry

B Supported 22 ordinands
in starting training
B Gave support on giving,

1000+
people on
Learning
Hub

grants and fundraising to
325 churches

B 25 churches registered
with Eco Church

Led 2 ordination retreats

Safeguarding

B 32 safeguarding referrals

and 100+ safeguarding
enquiries per month
7,000+ participants
trained including 97
trainer-led sessions

200+ PSOs engaged with

THE DIOCESE
OF OXFORD
IN NUMBERS

People, parishes and schools
are at the heart of the

Diocese of Oxford. We work
to serve: -

Parish Share

collection
for Advent
Appeal

Secretariat &
Church Buildings

B Handled 45 Development
Fund awards, totalling
£884,000

61 site visits, 50 heating
system replacements and
27 major re-orderings as
part of support to 522
churches in total

=]

ﬁ'g B Energy-efficiency works
in 54 houses, securing
£450,000 in grants

B Assisted more than 70
clergy housing moves

B £1.35min rental income
from vacant vicarages

|
PSO Network Project via
Focus Groups Organised
7 ordination
ﬁ(—)ﬁ% services
Property
B CO2 housing emissions
ﬂ dropped by 8%

H 2.5 million people living
in the diocese

® 808 churches

W 54,800 worshippers

®m 1,070 clergy

H 111 licensed lay ministers
B 96 youth, children and

Two
‘greener’
vicarages

bought

25 repair
grants for

churches Human

Resources

family workers

® 283 Church of England
schools

H 68,000 children in Church
of England schools
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B Advised parishes on
17 Development Fund
applications

B Trained 8 ministerial
development reviewers,
of which three were new

B Handled 39 recruitment
campaigns

33 PCC
secretaries
inducted

P
~
= Education
B 100% of ODBE schools

Communications

B 5,000+ people reached
weekly with e-newsletter
B 2,745 Vacancy-in-See

inspected by SIAMS

are "living up to their
foundations as Church
schools”

More than 140 school and
system leaders engaged
in performance resilience
and support programme

consultation responses
® 12,000 followers on
social media
B 14,000 copies of
relaunched Pathways
magazine printed

12 new
youth and
children’s
ministers



